SOUTHERN RAILWAY

Office Order No.SA/11/2026/TRD (file No.SA/P.524/VII/TRD/UPGRD/e. 322784 )

SALEM / DIV

Digitally Signed.
Name: RAMESH G
(FFPEDK)

Date: 12-May-2026 17:23:57

Location: SAD/SR

Tisd wrEfaa/Divisional Office,
ifHies @1/ Personnel Branch,
de™/ Salem 636 005

Transfer/Posting Order: SAD/9845/67833/73130/P0O6593

Dated : 12-05-2026

Sub: Upgradation of SSE/TRD from level-7 to Level-8 Pay Matrix in Electrical TRD Dept./SA division -reg
Ref: Rly Board Lr No. PC-VII/2019/RSRP/3 dated 17.11.2022(RBE 155/2022).
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I. Having been found suitable by the way of seniority cum suitability with prescribed benchmark for upgradation to Pay Matrix Level 8 in terms of
RBE 155/2022 the following SSE/TRD in Pay Matrix Level 7 is upgraded to Pay Matrix Level 8 (Rs. 47600-151100) against ST vacancy and
retained at the same station.

I Posting Details of Employees promoted to this cadre level :

Sr.|Name (HRMS Current Details Assigned On Promotion Transferred To
No ID) Station Org Unit Post Cadre Id Cadre Level ID | Zone/Unit Station Org Unit Post ID
Id
1 |K. SURESH |AB DIVISIONAL FIELD UNIT-AMBUR N.A. [Technical Supervisors - Senior Section SR/SALEM/ |SA(SALEM |DIVISIONAL FIELD UNIT-SALEM JN. (SA)- 1085549
(NPGQLR) (AB)-ELECTRICAL-SSE/OHE/AB Electrical TRD (67833) Engineer (73130) |DIVISION  [JUNCTION) |ELECTRICAL-SSE/TRD/OH/HQSA(10616)
Il. The transferred to details mentioned above on his upgradation may please be read as CHSM instead of SA.
[ll. The up gradation is subject to the following terms and conditions
1) There is no DAR/SPE/ Vig. Cases pending /contemplated against him.
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2) There is a probation period of 12 months in the upgraded grade. At the end of the probation period, if the appointing authority considers that
the work of the railway servant during the one year probation period on upgradation has not been satisfactory, or the same is needed to be
watched for some time, he may revert the concerned employee to the post or grade from which the employee was upgraded or extend the period
of probation, as the case may be, as stipulated in Para.113 of IREM Vol. I.

3) There will be no change in the nomenclature/designation, duties and responsibilities and classification of the posts after upgradation and he
will remain classified as Group 'C'.

4) The above up-gradation has to be counted as offset against the financial up-gradation under MACPS in terms of extant instructions for
regulation of MACPS.

5) The financial up gradation entitles the employee concerned to avail advances loans, passes and PTO, Higher type accommodation, TA etc.
which are based on the pay drawn without confirming any privilege related to higher status.

6) He is allowed to exercise option within a period of one month. Either his initial pay may be fixed in the higher post on the basis of Rule1313-
1(a) 1 R Il straightway without any further review on accrual of increment in the pay scale of the lower post. (or) His pay on promotion may be
fixed initially at the stage on a time scale of the new post above, the pay in the lower post which may be prefixed on the basis of the provisions of
Rule 1313 R Il FR 22 1(a) (1) on the date of accrual of next increment in the scale of the lower post. In case his did not exercise option within a
period of one month, it may be noted that his pay will be fixed as envisaged under Rule 1313-1 FR 22 of R Il

7) There shall however be no further fixation of pay if already granted financial upgradation in the same level under MACP.

8) In terms of PBC No. 184/2017 any wrongful excess payment on grant of financial up gradation will be subject to rectification and recovery.

9) In terms of Board’s letter N0.2018-E(SCT)1/25/9 dated 03.06.2019 (PBC No.141/2019), the above upgradation ordered above are purely
provisional and subject to the final outcome of ongoing litigations / Court cases on the subject.

This has the approval of competent authority.

Signed by:

RAMESH G
APO
SR/SALEM / DIV

| Copy To (HRMS D) :
Concerned Employee:K SURESH (NPGQLR)/SENIOR SECTION ENGINEER (TRD)/SR/(SALEM /DIV )

| Copy To:
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Sr DEE/TRD/SA, Sr DFM/SA, SSE/OHE/CHSM, Ch OS/Bills, DS/SRMU, DS/DREU, DS/AISCSTREA, DS/AIOBCREA
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